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FallHR Luncheon | 11:00 AM - 1:00 PM | $25/Person

Registration & Networking: 11:00 AM - 11:30 AM
Lunch: 11:30 AM - 12:00 PM
Program: 12:00 PM - 1:00 PM

The Center for Local Government invites you to attend the Fall 2026 HR Luncheon at the West Chester
Township Municipal Building (9113 Cincinnati Dayton Road, West Chester, OH 45069), where we will
hear from Hayley Heller, HR Business Partner at MRA - The Management Association, on workplace
investigations and employee relations.

Workplace investigations are rarely easy, but how they're handled can make a lasting impact. A well-
managed investigation doesn't just resolve a complaint. It can reinforce trust in HR, strengthen
confidence in leadership, and demonstrate your organization's commitment to fairness. Following the
core investigation framework, we will transition into a rapid-fire look at four employee relations trends
reshaping the modern workplace:

Al as "Invisible Infrastructure" in Employee Relations
Mental Health and Burnout as the Core Driver

The Great Workplace Recording Debate

Manager Enablement. Your true "first line of defense"

Puterbaugh at
JPuterbaugh@C4LG.org no later
than Friday, October 9", 2026
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