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In the event of an occupational injury incurred as a direct result of performing an assigned or sworn function within the scope of the employee’s authority, which injury is not a result of negligence, recklessness, self-infliction or actions not consistent with assigned or accepted performance of duty, and upon the employee’s application, Springfield Township may grant the employee, beginning on the first (1st) calendar day of absence, Occupational Injury/Illness Leave (OI/IL) with full pay for a period not to exceed thirty (30) calendar days, unless approved by Springfield Township for a longer period of time.  The authorization of an OI/IL is a matter of administrative discretion, and Springfield Township shall have sole discretion to determine if it shall be granted. Occupational Injury/Illness Leave shall not be granted for injuries that are unrelated to the specific dangers and hazards of the position and occur when carrying on normal everyday activities such as walking, standing and sitting.  If granted, the terms and conditions of an OI/IL shall be consistent with all rules and regulations of such leave as defined and provided for by the Ohio Bureau of Workers Compensation (OBWC).

An employee applying for OI/IL shall go on sick leave status and may, upon his/her request, use any accumulated but unused sick leave, vacation leave, and/or compensatory time prior to the official ruling as whether the OI/IL request is to be granted.

An employee applying for OI/IL, shall authorize the release to Springfield Township of all medical information pertinent only to the occupational injury possessed by the employee’s treating physician(s) and/or treatment facility(ies), if so requested by Springfield Township and/or shall agree to be examined by a licensed medical practitioner selected and paid for by the Township.

An employee claiming an occupational injury shall file an injury claim with the Ohio Bureau of Workers Compensation (OBWC) as soon as possible. Upon approval of the claim by OBWC, an OI/IL shall be made retroactive to the first (1st) day of absence, and any sick leave, vacation leave, and/or compensatory time used by the employee shall be restored to his/her credit. The employee shall remit to Springfield Township all income benefits paid by OBWC for the period during which the employee received leave pay from Springfield Township while on OI/IL. In the event the claim is denied by OBWC, the employee shall revert to sick leave status and be charged with sick leave and/or vacation leave for all time absent from duty, until such accumulated but unused sick and/or vacation leave is exhausted.

It is understood that Springfield Township’s obligation is only the difference between the employee’s regular rate of pay and the amount of income benefits paid to the employee by OBWC, and the OI/IL is not in lieu of any OBWC benefits.

If Springfield Township determines, for any reason, that OI/IL with full pay should not be granted to any employee, the decision of Springfield Township shall be final, and not subject to any appeal through the grievance procedure established by this Manual or by any legal action filed. 

